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ARTICLE I 
RECOGNITION 

A. The Employer recogniZes the Association as the sole and 
exclusive bargaining agent for the following employees who are in­
cluded in the collective negotiations unit: All full-time and part­
time blue collar employees and white collar employees employed 
by the City of Union City, including all employees holding perma­
nent, provisional or temporary Civil Service status. 

B. The following employees are excluded from the collec­
tive negotiations unit: Ass~ssor, Deputy Assessor, Tax Collector, 
Purchasing Agent, Supervisor of Accounts, Senior Citizen Di­
rector; Private Secretaries to the Directors, City Clerk, Corpora­
tion Counsel and Attorneys, Judges, Public Defenders, Municipal 
Tenants' Advocacy Attorney, Municipal Prosecutor, Municipal 
Court Administrator; Deputy Directors, Administrative Aides, 
Health Officer, Director of Welfare, Construction Code Official, 
Legal Assistants pursuant to N.J.S.A. 11 :22-2(k), School Traffic 
Guards, Public Health Physician, Police and Fire Surgeon, Stu­
dent Assistant under Work Study Program, Chaplains, Emergen­
cy Management Coordinator, Treasurer, Public Health Nurses, 
Graduate Public Health Nurses, Safe and Clean Neighborhood 
Coordinator, Part-time Seasonal Recreation Leader; Director of 
Recycling Program, Recycling Coordinator and Aide to Mayor. 
Also all unclassified employees, all employees hired after January 
1, 2008 as plumbing, electrical and fire sub-code officials, all man­
agerial executives, confidential employees, supervisors within the 
D,leaning of the New Jersey Employer-Employee Relations Act, 
N.J.S.A. 34:13A-l et seq. 

C.. Anything herein contained to the contrary notwithstand­
ing, the unit does not represent or negotiate for uniformed police 
and fire personnel or superiors, :including any active uniformed 
police and fire personnel who is serving in a second civilian title, 
within the meaning of the Act or for any of the above mentioned 
employees who are excluded from this Unit. 
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D. As used herein, "Current Employees" refers to all employ­
ees, full-time, part-time, and temporary, who were employed by the 
City of Union City on October 28,2013. ''New Employees" refers 
to employees who became employees of the City of Union City 
after October 28, 2013. 

ARTICLE II 
HOURS OF WORK 

A. Except as described below for New Employees, the regu­
lar hours of work each day shall be from 9:00 a.m. to 4:00 p.m., 
and for the balance of this Article shall be construed to include a 
one hour lunch period, a departmental personnel time schedule 
is annexed hereto for each of the five departments because of the 
differences in work schedules within each department 

B. The regular work week for Current Employees shall consist 
of the present standard hours of work now in effect of 9:00a.m. to 
4:00 p.m., Monday through Friday, inclusive, except for those em­
ployees engaged :in shift and continuous operations as listed on the 
attached departmental personnel time schedules. 

C. The regular work week for New Employees who partic­
ipate in the State pension program shall consist of 32 hours per 
week such that their hours of work shall be either from 9:00 a.m. 
to 4:30p.m., or 8:30 a.m. to 4:00p.m., at the discretion of the 
department head, Monday through Thursday, inclusive, and from 
9:00 a.m. to 4:00 p.m. on Friday, except for those employees en­
gaged· in shift and continuous operations as listed on the attached 
departmental personnel time schedules. New Employees' pay shall 
be adjusted to re:fl.ect the additional two (2) hours work over the 
standard work week. 

D. Except in emergency situations work schedules shall not 
be changed unless the proposed change is negotiated with and ac­
cepted by the Association. All hours of work shall be in accordance 
with the mutual agreement of the Association and the Employer. 
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E. Effective on the date of execution of this Agreement any 
new employee hired in the Department of Public Works or the De­
partment of Parks and Public Property may be assigned or reas­
signed a new work schedu+e from time to time at the discretion of 
the respective Department Director or their designee. 

F. (i). Any employee subject to this Agreement, who is late 
for work, will be docked wages equal to the arrival time recorded. 

(:ii) In the event an employee subject to this Agreement is 
late for work less than one full hour, that employee may be docked 
for the period of time he/she is late for work and will resume their 
duties that day. 

ALL DEPARTMENTS EXCEPT AS 
NOTED SEPARATELY 

Work Days: Monday- Friday 

30 Hour Employees 
9:00AM-4:00PM 

32 Hour Employees 
8:30AM - 4:00 PM Monday- Thursday or 
Monday- Thursday 9:00AM -4:30PM 
9:00AM-4:00PM Fridays 
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JOB TITLE 

Clerk 1 

Clerk2 

Clerk3 

·'·~, 

Public Health Investigator 

Registrar of Vital Statistics 

Keyboarding Clerk I 

Administrative Clerk 

Payroll Supervisor 

Clerk I 

Cashier 

Municipal Court 
Administrator 

Municipal Court 

9:00a.m. -4:00p.m.; or9:00a.m.-4:00p.m. 
and Wednesdays 5:00p.m.- 12:00 a.m. 

9:00 a.m. - 4:00p.m. 

9:00 a.m. - 4:00 p.m. and Wednesdays 
5:00p.m. - 12:00 a.m. 

Deputy Municipal 9:00 a.m. - 4:00 p.m. and Wednesdays 
Court Administrator 5:00p.m. - 12:00 a.m. 

Keyboarding Clerk 2 9:00 a.m. - 4:00 p.m. and Wednesdays 
5:00 p.m. - 12:00 a.m. 

Department of Parks and Public Property 
Personnel Department Time Schedule 

Job Title 

Maintenance Worker I, 
Grounds 

7 

WorkDays 
Monday- Sunday* 

9:00 a.m. - 4:00 p.m.; or 
3:00p.m. - 11:00 p.m. 
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Laborer 1 

Building Maintenance 
Worker 

Truck Driver 

Clerk I, Bilingual in 
Spanish and English 

Recreation Leader 

7:00 a.m. - 3:00p.m.; or 
7:00 a.m. - 1:00 p.m. 
(part-time) 

7:00 a.m. - 3:00p.m.; 
9:00 a.m. - 4:00 p.m.; or 
3:00p.m. -11:00 p.m. 

7:00 a.m. -3:00p.m.; or 
7:00 a.m. - 1:00 p.m. 
(part-time) 

9:00 a.m. -4:00p.m. 

9:00 a.m. -4:00p.m.; or 
8:00a.m.- 3:00p.m. 
(6hourday) 

Department of Public Safety 
Personnel Department Time Schedules 

Job Title WorkDays 
Monday- Sunday 

Police Department Civilian Personnel 

Public Safety Telecomunicator 
Public Safety Telecomunicator 
Trainee**** 

8:00 a.m. -4:00p.m.; 
4:00p.m. - 12:00 a.m.; 
12:00 a.m.-8:00a.m. 

. (33.6 hour work week) 

Non-Police Department Personnel 

Mechanic* 7:00 a.m. - 3:00p.m. 
(Any mechanic hired after the date 
of the ratification of this contract, 
will be subject to working a day on 
the weekends in lieu of a week day.) 
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* Except, as necessary, employees may be called upon to work 
weekends and evenings within their regular work week hours. 

**Working Wednesday through Friday 11:00 a.m. - 6:00 p.m.; 
Saturday and Sunday 7:00a.m. -12:00 Noon; 4:00p.m.- 6:00p.m.; 
Monday and Tuesday off. 

*** Working Monday, Tuesday, Thursday, and Friday 8:00a.m. -
4:00p.m. 

**** Public Safety Telecommunicators and Public Safety Telecom­
municator Trainees are scheduled at the discretion of the Director 
of the Department of Public Safety, and subject to change with 48 
hours' notice. Holiday pay will be given twice yearly, seven days 
payable at the second pay period in July and 8 days payable at the 
second pay period in December. Additionally: 

L No personal or vacation days will; be granted to Public 
Safety Telecomm.unicators and Public Safety 
Telecommunicator Trainees for Thanksgiving, Christmas, 
New Year's Eve or New Year's Day, unless an internal 
change with another employee(s) with prior approval 
of the Director of the Department of the Public Safety. 

2. PUblic Safety Telecommunicators and Public Safety 
Telecommunicator Trainees must give thirty (30) days' 
notice to the Director of the Department of Public Safety 
with respect to vacation requests, following the same 
procedure as other employees. 

3. Public Safety Telecommunicators and Public Safety 
Telecommunicator Trainees must wear uniforms 
designated by the Director of the Department of 
Public Safety and receive compensation for same 
pursuant to the provisions of other uniformed employees. 

4. Except, as necessary, employees may be called upon to 
work weekends and evenings. 
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Job Title 

Qerki 

Department of Public Works 
Personnel Department Time Schedules 

WorkDays 
Monday~ Sunday* 

9:00 a.m. - 4:00 p.m.; or 
9:00 a.m. - 4:00 p.m.; and 
Wednesdays 
5:00p.m. - 12:00 a.m. 

Laborer I and Laborer II 7:00a.m. -3:00p.m.; 
3 Days off 
9:00 a.m. -4:00p.m.; 
(35 hour work week) 

Motor Broom Driver 7:00 a.m. - 3:00p.m. 

Truck Driver 7:00a.m.- 3:00p.m. 
(35 hour work week) 

* Except, as necessary, employees may be called upon to work 
weekends and evenings within their regular work week hours. 

ARTICLE ill 
OVERTIME PROCEDURE 

A. It is agreed by the parties that all employees shall be paid 
one and one-half times their hourly rate for all overtime worked, 
such payment to be compensated in the employee's next pay check 
succeeding the pay period in which earned. 

B. Any employee who is requested to and returns to work 
during periods other than the employee's regularly scheduled 
shift shall be paid the applicable overtime rate of one and one­
half (1 Yz) times the hourly rate for the employee, or at the em­
ployee's option, by compensatory time o:fE 
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C. If overtime has accrued and employee is uncompensated 
by the date of the signing of this Agreement, said compensation 
shall be paid to said employee no later than the last day of the year 
accrued or credited as compensatory time off at the option of the 
employee. 

D. All employees subject to this Agreement shall have the 
option to elect compensatory time in lieu of overtime pay. Such 
election shall be made not less than three (3) calendar days prior 
to the date chosen. Such election must be made in writing to the 
immediate supervisor, at which time this election shall be binding 
upon the employee. 

E. All compensatory time must be used or lost within one (1) 
year of the date of accrual, with the exception that all compensa­
tory time for each Current Employee accumulated on its date of 
adoption, prior to October 28, 2013 which accumulated time shall 
continue indefinitely. 

F. Under no circumstances will any employee be paid for un­
used compensatory time. All compensatory time must be taken as 
time ofE This will not affect an employee's rights under Article 
ill A above. 

G. All compensatory time must be used before an employee 
leaves his or her employment with Union City; i.e., before retire­
ment papers are submitted or before taking a lump-sum payment 
in connection with retirement. In no circumstances will an employ­
ee be paid for unused compensatory time. 

ARTICLE IV 
:MEAL PERIODS 

A.. All full-time employees shall have a lunch period of one 
(1) hour during each working shift. 

B. The lunch period shall be scheduled in approximately the 
middle of each shift or as close thereto as can be arranged. 
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C. Employees shall not be paid for the lunch hoilr. 

D. All full-time employees are be entitled to two (2) 15 minute 
breaks; One in the mid-morning and one in the mid-afternoon. 

ARTICLEV 
HOLIDAYS 

A. The following days shall be recognized as paid holidays 
for all full-time and permanent part-time employees covered by 
this Agreement: 

New Year's Day 
G9odFriday 
Labor Day 
Veteran's Day 
Christmas Eve (1 Yz day) 
Washington's Birthday 
Independence Day 
General Election (Nov.) 

Lincoln's Birthday 
Memorial Day 
Columbus Day 
Thanksgiving Day 
Christmas Day 
Day after Thanksgiving 
New Year's Eve (lh day) 
Martin Luther King Day 

B. In addition to the above, each permanent full-time 
employee shall be entitled to six (6) personal days off per year. 

(i) .A:n.y two (2) of the six (6) days provided for herein 
may be utilized in one-half (Yz) day increments should 
the employee so choose. 

C. In addition to the above, each permanent part-time em­
ployee shall be entitled to tJ:rree (3) personal days off per year. 

D. When any holiday falls on a Saturday, the preceding Fri­
day shall be observed as the holiday: When a holiday falls on a 
Sunday, the succeeding Monday shall be observed as the holiday: 
Any employee (except as noted in Section E) having to work on the 
above days shall be compensated for that day at the rate of one and 
one-half (1 Vz) times their hourly rate or received as compensatory 
time off at the option of the employee. 
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B. For the Department of Public Works and Department of 
Parks and Public Buildings personnel, the City may schedule al­
ternate holidays in place of the day after Thanksgiving and any 
holiday (excluding Christmas) occurring or otherwise celebrated 
on a Monday. Any employee having to wor1;: on an alternate holi­
day shall be compensated for that day at the rate of one and one­
half times their hourly rate or receive compensatory time off at the 
option of the employee. 

ARTICLE VI 
SICK LEAVE 

A. Permanent full-time employees shall be entitled to the fol­
lowing periods of sick leave each year: 

1. Up to the end of the :first calendar year of 
employment, each permanent full-time employee 
shall be entitled to one (1) day of sick leave for each 
month worked. Sick time may be taken in one-half 
(Yz) day increments. 

2. Each calendar year thereafter, in anticipation of 
continued employment, each permanent full-time 
employee shall be credited with fifteen (15) days 
of sick leave on January 1 of each year. 

B. Accrual of sick leave during periods of indefinite suspen­
sions pending criminal investigations shall be at the discretion of 
the City. 

C. An employee who exhausts all paid sick days in any one 
year sh~ not be credited with additional paid sick leave until the 
beginning of the next calendar year. 

D. Any sick leave days not taken by employees in any one 
year shall accrue from year to year until retirement. 

E. The City may require proof of illness, such as a note from 
the employee's health care provider, when an employee takes iive (5) 
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or more continuous sick days or demonstrates a pattern of taking 
sick leave. Employees will not be paid for any accrued but unused 
sick leave upon retirement, separation, or term.lnation. The City 
reserves the right, at any time, to make home visitations during 
the employees working hours to follow-up on their sick lea:ve. Any 
employee that calls in sick on or after a holiday may be required to 
produce a doctors note upon request. 

F. Paid sick days shall not accrue during a leave of absence 
without pay taken in excess of the entitlement provided for in Ar­
ticle VII, subsection D. 

G. All part-time employees shall be entitled to the following 
periods of sick ·leave each year: 

1. Up to the end of the :first calendar year of employment, 
each employee shall be entitled to one (1) day of sick 
leave for each month worked, up to a maximum of ten 
(10) days. 

2. Each calendar year thereafter, each employee shall be en­
titled to ten (1 0) days per year. 

ARTICLEVU 
LEAVE OF ABSENCE 

A. Funeral Leave 
In the event of a death in an employee's immediate fam­

ily, the employee shall be entitled to :five (5) working days off. For 
purposes of this Article, "immediate family'' shall be defined as fol­
lows: mother, father, son, daughter, child, step-child, sister, brother, 
husband, wife, spouse, civil union partners, grandparents, grand­
children, aunt and uncle of employee or employee's spouse. 

B. Military Leave 
Any employee who is either drafted or called into the 

Armed Forces of the United States during a national emergency 
shall be given an automatic unpaid leave of absence. A military 
leave of absence shall not count against an employee's seniority. 
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C. Conventions 
A maximum of six (6) employees, to be selected by the Asso­

ciation shall be entitled to time off with pay for attendance at Civil 
Service Conventions. The amount of time off for all employees 
shall not exceed a total of eighteen (18) working days per year. 

D. Leave of Absence Without Pay 

1. After one (I) year of service an employee may 
request a leave of absence without pay which may 
be granted, based on required documentation 
submitted, by the City and which shall not exceed six 
(6) months. Additional leaves of absence shall be 
permitted at the discretion of the City, except that 
an employee shall be permitted a six ( 6) month leave 
of absence without pay following three (3) years of· 
continuous City service uninterrupted by a leave 
of absence. 

2. . Any raise, including the increment which would 
normally become due to an employee which occurs 
when said employee is on an approved leave of 
absence; will be deemed to become effective upon 
the date when the employee returns to work, except 
that employees who take leaves of absence in excess 
of six ( 6) months in any one calendar year shall not 
be entitled to the raise or increment the employee 
would have been entitled to in that year. This 
provision shall not affect an employee's rights 
under the FMLA or FLA. 

E. Jury or 'Witness Duty 

An Employee who is called to' serve on any jury, or any Em­
ployee who is subpoenaed to give testimony, shall be entitled to 
paid leave during the duration of the Employee's jury service or 
testimony. Any Employee receiving a notice to appear for jury duty 
or subpoena to give testimony must present the notice or subpoena 
to his or her Immediate Supervisor as soon as reasonably feasible. 
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F. Family Leave 

Nothing contained herein shall affect an employee's rights 
under either the New Jersey Family Leave Act or the Federal 
Family and Medical Leave Act. 

ARTICLEVill 
OVERTIME- SENIORITY 

A. The purpose of this paragraph is to equalize overtime 
among employees in a given office of a department Overtime for 
work scheduled beyond the regularly scheduled shift will be of­
fered to permanent and provisional full-time employees of each 
office :in a given department or to the Public Works Department 
or the Parks Department at large, based upon a rotating seniority 
overtime roster ("roster"). Seniority will be de:fined pursuant to 
Article xrv, Section A. 

B. There may be circumstances under which an office or 
department, as applicable, because of special skills or other attri­
butes of a particular employee, deems it in the best :interest of the 
City to bypass an employee or employees on the seniority list. It is 
understood that said bypassed employee will be placed first on the 
roster for the next overtime assignment. In the event it becomes 
necessary to contact an employee at home for overtime work, and 
said employee is unavailable, the office or department will contact 
the next employee on the roster. 

C. A record of overtime hours worked by each employee 
shall be accessible to the Union Representative at reasonable times. 

ARTICLEJX 
VACATION 

A. All permanent' full-time employees employed by the City 
as of October 28, 2013, shall be entitled to the following periods of 
vacation leave: 
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1. Up to the end of the :first calendar yeru:; each 
employee shall be entitled to one (1) vacation 
day for each month worked . 

2. Employees with one (1) to :five ( 5) years (:inclusive) 
service shall be entitled to fifteen (15) vacation days 
per year. 

3. Employees with six ( 6) to ten (10) years (inclusive) 
service shall be entitled to twenty (20) vacation 
days per year. 

4. Employees with eleven (11) years of service or 
more shall be entitled to twenty-five (25) vacation 
daysperyear. · 

B. All permanent full-time employees hired by the City after 
October 28, 2013, shall be entitled to the following vacation periods: 

1. Up to the end of the first calendar year, each 
employee shall be entitled to one (1) vacation day 
for each month worked. 

2. Employees with one (1) to five (5) years (inclusive) 
service shall be entitled to twelve (12) vacation days 
per year. 

3. Employees with six ( 6) to twelve (12) years 
(inclusive) service shall be entitled to :fifteen (15) 
vacation days per year. 

4. Employees with thlrteen (13) to eighteen (18) years 
(inclusive) service shall be entitled to twenty (20) 
vacation days per year. 

5. Employees with nineteen (19) years of service 
or more shall be entitled to twenty-five (25) 
vacation. days per year. 
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C. For the prirpose of this Article, "vacation days" are work­
ing days, and employees entitled to "vacation days" are entitled to 
that amount of working days off. An employee's vacation leave 
allowance is determined as of his years of service on January 2 of 
each calendar year. 

D. All employees requesting vacation time must notify their 
SuP.ervisor of their proposed vacation dates thirty (30) calendar 
days prior to the time for said vacation; and provided there is no 
conflict with regard to an employee of the same classification in 

: performing duties in the same departinent, in the request of va­
. cation the employee's Supervisor shall within fifteen (15) days of 

receipt of the written request approve such vacation in writing. In 
. the event written approval is not received by the employee within 
' fifteen (15) days, it shall be deemed approved. 

E. Each employee shall have his choice of vacation accord­
ing to seniority, and in no case would the running time for vacation 
be less than two (2) weeks unless he or she so desires. All vacation 
time shall be based upon the amount of time employed as of the 
fust day of the current year. 

F. For a:l1 permanent part-time employees, temporary employ­
ees, and provisional employees, vacation leave shall be as follows: 

. 1. Up to the end of the first calendar year of 
employment, each permanent part-time employee, 
temporary employee, and provisional 

·employee shall be entitled to one (1) vacation day 
for each mqnth worked, not to exceed five (5) 
vacation days. 

2. After one (1) full year of service, each permanent 
part-time employee, temporary employee, and 
provisional employee, with the exception of EMTs, 
shall be entitled to ten (1 0) days' vacation per year. 

3. An employee's vacation leave is determined as of 
January 2 of each calendar year based upon 
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completed years of service. An employee's service 
as a temporary, provisional, or in oth~r non­
permanent status shall accrue and shall 
constitute credit for the employee when 
determining years of service pursuant to this 
Article. 

G. Vacation leave not used in a current year shall be used 
not later than the next succeeding year only and shall be sched­
uled by employee to avoid loss of leave. An employee 'Will not lose 
vacation days where a request for vacation made pursuant to the 
terms of this Agreement is denied by the City. Loss of vacation 
leave does not apply to vacation leave requests by employee not 
approved by the City . 

H. Paid vacation days shall not accrue during a leave of 
absence without pay. 

ARTICLE X 
PENSION 

A. Employees shall receive pension and retirement benefits 
pursuant to the Provisions of State Law and Local Ordinances. 

ARTICLE XI 
DISCIPLINE 

A. Disciplinary measures which may be taken against an 
employee shall include the following: 

1. Oral or written reprimand 
2. Reduction in job classification 
3. Suspension 
4. Discharge 

B. Disciplinary action may be imposed upon an employee 
only for just cause. Any disciplinary action or measure imposed 
upon an employee may be processed as a grievance through. the 
regular grievance procedure. 
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C. If the employer has reason to reprimand an employee, 
the said reprimand shall be done in a manner that "M11 not embar­
rass the employee before other employees or the public. 

ARTICLE XII 
MAJOR DISCIPLINE AND/OR DISCHARGE 

In the case of any major disciplinary action, the employee must 
sign a disciplinary action form acknowledging the action taken. 

A. The Employer shall not impose major discipline as is 
defined in Civil Service Regulations. The Employer shall comply 
with Civil Service Commission Regulations and shall give the As~ 
sociation five ( 5) working days' notice of its intention for a hearing 
to impose major discipline or discharge any employee .. The :five 
(5) days' notice shall appear on the Preliminary Notice of Disci­
plinary Action (PNDA) which is served on the employee During 
the :five (5) day notice period, the parties or their representatives 
may meet in an attempt to resolve the matter, if possible. If major 
discipline and/or a discharge take place, the Association and the 
individual to be discharged shall be given the reasons for the dis­
charge or other major discipline, in writing, and the grievance pro­
cedure may then be invoked. 

B. The Association shall have the right to take up the sus­
pension and! or discharge as a grievance at the third step of the 
grievance procedure, and the matter shall be handled in accor­
dance with this procedure, including any arbitration which may be 
required. 

ARTi:CLEXTII 
GRIEVANCES AND MlNOR DISCIPLINARY ACTIONS 

Any grievance relating to terms and conditions of employment 
regarding working conditions of an employee, including admin­
istrative decisions affecting them and minor disciplinary actions 
involving suspensions of :five (5) days or less, :fines, demotions, and 
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other disciplinary actions not covered by the New Jersey Civil Ser­
vice Commission shall be handled in the mariner set forth below 
and at all stages of the grievance procedure or disciplinary proce­
dure, the employee may elect to be represented by the Union or to 
represent himself or herself 

GRIEVANCES 

Step One: 

Effective immediately all grievances "M11 :first be discussed 
with the Union President and Mayor of the City of Union City, 
or their representatives, prior to either party taking any action." 
In the event both parties cannqt.:achieve a solution of the issue at 
hand, grievance procedures as provided for in this qontract will 
be followed. 

Step Two: 

The Employee or the Association may file a written statement 
of the grievance with the Department Head within thirty (30) days 
of the occurrence of the grievance. The Department Head may 
schedule a hearing between the parties to take place no later than 
thirty (30) days after receipt of the grievance. 

The Department Head or his designee shall render a written 
determination on the grievance including his findings and conclu­
sions, within tvilenty (20) work days of receipt of the grievance. 

Step Three: 

If the decision of the Department Head is not satisfactory to 
the employee or the Association, the employee or the Association 
shall have the right to submit such· grievances to an arbitrator 
appointed by the parties from the arbitration panel maintained 
by_ the Public Employment Relations Commission of the State of 
New Jersey. The employee or the Association must deliver writ­
ten notice of its decision to :file such an appeal to the Department 
Head or designee within twenty (20) work days of the receipt by 
the employee and the Association of the Department Head's de­
cision. Under no circumstances may an employee be suspended 
without pay prior to hearing should a hearing be requested by the 
Association. 
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The Arbitrator(s) shall have full power to hear the grievance 
and make a final decision, which decision shall neither modify, add 
to nor subtract from the terms of this Agreement and the refer­
enced policies. 

The decision shall be timely rendered after completion of the 
hearing, and shall be bindmg on both parties. 

The time limits expressed herein may be waived or extended 
only by mutual agreement of the parties in writing. 

The cost of the arbitrator(s) and his (their) expenses shall be 
borne equally by both· parties, unless otherwise provided by law. 
Any other expenses, including but not limited to the presentation 
of witnesses, shall be paid by the party incurring same. 

ARTICLE XIII ( cont') 
MINOR DISCIPLINARY ACTIONS 

In the case of any minor disciplinary action, the employee must 
sign a disciplinary action form acknowledging the action taken. 

Step One: 

All disciplinary actions will first be discussed with the Union 
President and Mayor of the City of Union City, or their represen­
tatives, prior to either party taking any action. In the event both 
parties cannot achieve a resolution of the issue at hand, disCi­
plinary procedures as provided for in this contract will be followed. 

~tepTwo: 

The Employer may initiate a minor disciplinary action with a 
written statement of the charges served upon the employee, and at 
the request of the employee within ten (1 0) days of receipt of same, 
may schedule a hearing between the parties, such hearing to take 
place not later than ten (1 0) work days after employee's request for 
same. 

The Department He~d or his designee shall render a written 
determination on the charges including his findings and c·onclu­
sions, no later than twenty (20) work days of the hearing on the 
charges. 
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Step Three: 

If the decision of the Department Head is not satisfactory to 
the employee or the Association, the employee or the Association 
shall have the right to submit his or her appeal to an arbitrator 
appointed by the parties from the arbitration panel maintained by 
the Public Employment Relations Commission of the State of 
New Jersey. The employee or the Association must deliver written 
notice of its decision to file such appeal to the Department Head 
within twenty (20) work days of the receipt by the employee and 
the Union of the Department Head or his designee's decision. 

The Arbitrator(s) shall have full power to hear the appeal and 
make a :final decision, which decision shall neither modify, add to, 
nor subtract from the terms of this Agreement and the referenced 
policies. 

The decision shall be timely rendered after completion of the 
appeal hearing, and shall be binding on both parties. 

The time limits expressed herein may be waived or extended 
only by mutual agreement of the parties in writing. 

The cost of the arbitrator(s) and his (their) expense shall be 
borne equally by both parties, unless otherwise provided by law. 
Any other expenses including but not limited to the presentation 
of witnesses, shall be paid by the party incurring same. 

ARTICLE XIV 
SENIORITY 

A Seniority is de:fined as the employee's total length of ser~ 
vice with the City beginning on his Permanent date of hiring. 

B. If a question arises concerning two (2) or more employees 
who are hired on the same date, seniority preference among such 
employees shall be determined by the order :in which said employ­
ees hired subsequent to the effective date of this Agreement, pref­
erence shall be given in alphabetical order of the employee's last­
name. 
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C. 'When Civil Service rules are in effect, Civil Service rules 
shall apply in cases of layoffs, and recalL If Civil Service rules are 
not in effect, layoffs, recall and vacation schedules shall be based 
on seniority. 

D. When the City seeks to :fill a full time vacant position in 
which a permanent part-time employee is eligible for the position, 
the City shall fill the position with one (1) of the three (3) most 
senior permanent part-time employees who qualifies for the posi­
tion. Thls provision shall not apply with regard to those positions 
which must be filled pursuant to a Civil Service Certified Eligibility 
List. This provision shall not be construed as giving any part-time 
employee priority aver a full-time employee. Those part-time em­
ployees in a top 3 position who are not chosen for the mediately 
preceding full time position shall have priority over all other part 
time employees for the next available full time position. This pro­
cedure shall be coordinated with the Union. 

ARTICLE XV 
UNION REPRESENTATIVES 

A The Employer shall recognize and deal with those Asso­
ciation representatives and Grievance Committee members as are 
designated by the Association through its internal rules and regu­
lations. 

B. In any event, the Grievance Committee shall not exceed 
six ( 6) members. 

ARTICLE XVI 
MANAGEMENT RIGHTS 

A. The City shaJI retain and reserve, without limitation, all 
powers, rights, authority, duties and responsibilities conferred 
upon and vested in it prior to the signing of this Agreement by the 
laws and Constitution ofth.e State of New Jersey and of the Unit­
ed States, :including the right to maintain and control its facilities 
and to hire, promote, transfer, discipline or discharge an employee 
for just cause. 
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B. In the exer-cise of the foregoing powers, rights, authority, 
duties or responsibilities of the City, the adoption of polices, rules, 
regulations and practices and the furtherance thereof, and the use 
of judgment and discretion in connection therewith, shall be lim­
ited only by the specific and express terms of this Agreement and 
then only to the extent such specific and express terms her-eof are 
in conformance with the Constitution and Laws of New Jersey 
and of the United States. 

C. Nothing contained herein shall be construed to deny or 
restrict the City of its rights, responsibilities and authority under 
NJSA.40: and 40A, or any other national, state, county, or local 
laws or regulations. 

ARTICLE XVl1 
SAFETY AND HEAL'IH 

The Employer shall at all times maintain healthful working 
conditions. The Employer shall provide any tools necessary in 
order to ensure the safety and health of the employees based on 
the Local, State and Federal Laws . 

ARTICLEXVIll 
EOUAL TREATMENT 

The parties agree that there shall be no favoritism or dis­
crimination by reasons of age, sex, nationality, religion, marital 
status, civil union, political affiliation, or participation in Associ­
ation activities . 

A. Health Benefits 

ARTICLE XIX 
1NSUR.ANCE 

1. Permanent full-time employees, employed by the City 
as of the date this CBA is ratified, enrolled in the any 
plan, shall pay $15.00 co-pay for health benefits. 
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B. Prescription Benefits 

1. Permanent full-time employees employed by the City 
as of the date tbis CBA is ratified shall pay a 
prescription co-pay of $15.00 for brand name 
pharmaceuticals and $5.00 for generic 
pharmaceuticals. 

C. Retirement Benefits: 

As of the effective date of retirement, any permanent full-time 
employee employed with the City, as of the date of ratification of 
this CBA, having twenty-five (25) years of service with the City, 
or who has reached sixty-two (62) years of age or older and has 
fifteen (15) years or more of service with the City shall be entitled 
to a fully paid Major Medical and Prescription program for life. 

As of the effective date of retirement, any permanent full­
time employee employed with the City, on or before October 28, 
2013, having twenty-five (25) years of service with the City, or who 
has reached sixty-five (65) years of age or older and has fifteen (15) 
years or more of service V\lith the City shall be entitled to a fully 
paid_Major Medical and Prescription program for life, subject to 
statutory contribution rates. 

ARTICLE XX 
WAGES 

A. Employees covered under this Agreement shall receive an­
nual salary or wage increases on the base salary, as applicable, listed 
in Section B below. 

B. Salary or Wage Increases over Pensionable Income or Wage: 

1. PERMANENT FULL-TTh1E EMPLOYEES 

January l, 2016 

$0- $40,000 . 
$40,001 - $80,000 
$80,001 and up 
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Increase 

$1,500 
$1,000 
$500 

January 1, 2017 
January 1, 2018 
January 1, 2019 
January 1, 2020 

$1,000 
$ 1,000 
$1,000 
$1,000 

a. Retroactive Pay ("Retro Pay"), shall be paid within 60 
days of the ratification of this contract. 

2. For the year 2016 the City's permanent part-time 
employees will be increased to $10 per hour and part­
time employees currently earning over $9 per hour will 
received a one ($1) per hour increase. 

All City permanent part-time employees will receive wage in­
creases as follows or the years 2017 through 2020: 

Effective Date Increase 
January 1, 2017 $.50 per hour 

January 1, 2018 $.50 per hour 

January 1, 2019 $.50 per hour 

January 1, 2020 $.50 per hour 

C. The new wage rate(s) will be paid to a11 eligible employees 
within sixty (60) days of the date this Agreement is ratified. 

ARTICLE XXI 
LONGEVITY 

Employees receiving longevity based on years of continuous 
service will receive a two percent (2%) increase above their current 
longevity rate, effective January 1, 2017 and will remain at that 
rate for the duration of their employment. Longevity is frozen at 
the January 1, 2017 rate and will not be given to any new hire. In 
no instance will an employee receive longevity in excess of 21%. 
All employees hired on or after October 28, 2013 will not receive 
longevity. 
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January 1, 2017 final longevity rates (which include the 2% 
increase) are as follows: 

Existing employees Percent Increase 
Years of Service Over Base Salary 

0-3 0% 
4-7 5% 

8-12 9% 
13-17 12% 

18-21 16% 
22-25 19% 

26 and over 21% . 

Payments made to an employee pursuant to tbis Article shall be 
based upon the employee's anniversary date of appointment. 

ARTICLEXXTI 
TERl\1INAL LEAVE 

AND RETIREMENT COMPENSATION 

Terminal Leave 

(i) A permanent full-time employee who was employed by the 
City prior to the date this Agreement was rati:fied is entitled to 
terminal leave computed at the rate of seven and one-half (7Yz) 
working days for each year of service provided that in that year of 
service, the employee has used no more than :five (5) sick days. For 
each sick day used in excess of five (5), (exclusive of days when an 
employee is hospitalized and recovering which shall not be count­
ed), the Terminal Leave benefit shall be reduced by one half (Yz) 
day so that employees using twenty (20) sick days in a calendar 
year will not be entitled to any terminal leave credit for that year. 

(ii) A permanent fulHime employee who was employed by 
the City as of October 28, 2013 ("New Employee") is entitled to 
terminal leave computed at the rate of five (5) working days for 
each year of service provided that in that year of service, the em-
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ployee has used no more than :five (5) sick days. For each sick day 
used in excess of :five (5), (exclusive of days when an employee is 
hospitalized and recovering which shall not be counted), the Ter­
minal Leave benefit shall be reduced by one half (1/2) day so that 
employees using :fifteen (15) sick days in a calendar year will not be 
entitled to any terminaioleave credit for that year. Payments made 
pursuant to this section for New Employees, as defined herein, 
shall be capped at :fifteen thousand dollars ($15,000.00). 

ARTICLE XXIII 
SPECIAL ALLOWANCES 

A All employees who are directed to and use their personal 
automobile to perform services connected with their employment 
for the City of Union City shall be compensated at a rate of one 
hundred :fifty dollars ($150) per month at the end of each month. 

B. Any employee whose duties necessitate travel expenses, 
, the costs of such expenses shall be done by the employer, City of 

Union City. 

ARTICLE XXIV 
JOB CLASSIF1CATION 

A. In the event an employee incurs an injury during the per­
formance of his duties, he shall be entitled and permitted to perform 
light duty until he is fully recovered and able to resume his normal 
duties. 

B. Any .employee performing light duty as a result of an in­
jury :incurred during the performance of his job shall continue to 
receive his regular pay while performing light duty and until he is 
fully recovered. 

C. Any employee injured during the performance of his duty 
shall not be charged with sick time, vacation, or personal time for 
time lost as the result of that injury. 

D. In the event an employee is reclassified in a job title 
through the New Jersey Civil Service Commission, that employee 
shall maintain hls or her previously existing wage level. 
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ARTICLE XXV 
CLOTillNG ALLOWANCE 

DPW, Parks, and Public Safety employees hired on or before 
October 28, 2013, whose job duties requrre that a uniform be worn, 
shall be issued an annual clothing allowance on the first pay period 
of June of each year, in the amount of eight hundred :fifty dollars 
($850.00). 

DPw. Parks, and Public Safety employees hired after October 
28, 2013 w.i1l be issued a clothing allowance of $500 initially, and 
then $480 per year thereafter. Employees hired after the ratification 
of this Agreement will be given an allowance of $450 per year. 

All clothlng allowances will be paid the first pay period of 
June of each fiscal year. 

ARTICLE XXVI 
SALARY INCREMENT PROGRAM 

A. Upon promotion, an employee shall be entitled to the 
minimum salary of the higher classification to which he/she have 
been promoted and an additional one thousand dollars $1,000 
added to base salary. 

B. If a permanent full-time employee takes a provisional or 
unclassified title at the same salary level, that employee shall be en­
titled to receive the increment which he or she would have received 
under the permanent title. If said employee's provisional title is at 
a salary greater than the maximum salary range of his permanent 
title, however, he or she is not entitled to any incremental increase. 
If a permanent full-time employee should resume his or her per­
manent title, he or she shall be entitled to receive the wage increase 
which he or she would have received under the permanent title. As 
of the date this Agreement is ratified, salary increments will no 
longer be given. 
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ARTICLE XXVII 
PROVISIONAL AND/OR TEMPORARY EMPLOYEES 

A. For the purposes of interpreting this Agreement, provi­
sional and! or temporary status shall be as defined pursuant to 
Civil Service Rules and Regulations. 

B. All employees within the scope of the Bargaining Unit 
hired by the City of Union City shall be represented by the Union 
City Employees' Association and the said Association shall be the 
sole and exclusive bargaining agent for those employees for the 
purposes set out in Article I of the within Agreement. 

C. Provisional and/or temporary employees hired by the City 
of Union City shall be eligible to receive only those salary adjust­
ments and other benefits as are specifically provided for in this 
Agreement, and only in the amounts stated herein. 

ARTICLE XXVI1I 
MATERNITY/FRATERNITY 

A. Nothing contained in this_ section shall affect an employ­
ee's rights under the New Jersey F2.mily Leave Act or the Federal 
Family Medical and Leave Act. 

B. A permanent employee may use accrued leave time (for 
example, sick, vacation, personal) for pregnancy-disability purpos­
es but shall not be required to exhaust accrued paid leave before 
taking a leave without pay. 

C. Child care leave may be granted under the same terms and 
conditions as all other leaves on unpaid status. Nothing contained 
in this section shall affect an employee's rights under the New Jer­
sey Family Leave Act or Federal Family and Medical Leave Act 
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ARTICLE XXIX 
LAYOFFS 

The parties agree that in the event economic conditions re­
quire a layoff of personnel, no permanent employees covered by 
this Agreement shall be severed from service prior _to release of all 
temporaries, seasonal, provisional and probationary employees. 

ARTICLE XXX 
WORK INCURRED INJURY OR ILLNESS 

A. Where an employee covered under this Agreement suffers a 
work-related injury or disability subsequent October 28, 2013, the 
City shall continue such employee at full pay, during the continu­
ance of such employee's inability to work, for a period of up to 9 
months. During this period of time, all temporary disability ben­
e:fi.ts. accruing under the provisions of the Workers' Compensation 
Act shall be paid over to the City. 

1. Where an employee covered under this Agreement 
suffered a work-related injury or disability prior to 
October 28, 2013, the City shall continue such 
employee at full pay, during the continuance of such 
employee's inability to work, for a period of up to 
12 months. During this period of time, all 
temporary disability benefits accruing under the 
provisions of the Workers' Compensation Act 
shall be paid over to the City. 

2. The City agrees to make all reasonable efforts to 
place an injured employee into a position for which 
the 'employee is qualified and is medically cleared to 
perform, if there is an open position. The City is 
under no obligation to create a position for such 
injured employees. An injured employee sh.all not 
have «bumping rights" into such other positions. 

i. The employee shall be required to present 
evidence by a certificate of a responsible 
physician that he/she is unable to work and, 
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the City may reasonably require the said 
employee to present such certificates from time 
to time. 

ii. In the event the employee contends that he/she is 
entitled to a period of disability beyond the 
period established by the treating physician, or a 
physician employed by the City of its insurance 
carrier, then the burden shall be upon the 
employee to establish such additional period of 
disability by obtaining a judgment in the 
Division of Workers' Compensation establishing 
such further period of disability and such 
findings by the Division of Workers' 
Compensation, or by the final decision of the 
last reviewing court shall be binding upon 
the parties . 

B. For the purposes of this Article, injury or illness incurred 
while the employee is attending a City sanctioned training pro­
gram, shall be considered in the line of duty. 

C. In the event a dispute arises as to whether an absence 
shall be computed or designated as sick leave or as an injury on 
duty, the parties agree to be bound by the decision of an appro­
priate Workers' Compensation judgment, or, if there is an appeal 
therefrom, the :final decision of the last reviewing Court. 

D. An injury on duty requiring time off for treatment, recu­
peration or rehabilitation shall not be construed as sick leave or a 
sick leave occasion under the terms of the sick leave policy hereto­
fore agreed upon between the parties and shall be consistent with 
the Workers' Compensation Laws of The State of New Jersey. 

E. In the event a dispute arises, it is hereto agreed upon, that 
the employee may use any and all accrued leave time (sick, vaca­
tion, personal) if that employee is unable to work, until a decision 
is rendered in accordance with the above-mentioned provisions. 
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R If the employee obtains a judgment in his favor, the ac­
croed leave time (sick, vacation, personal) that the employee used, 
shall be restored, and the above-mentioned provisions would apply. 
If the City obtains a judgment in its fa:vor; the accrued leave time 
(sick, vacation, personal) would not be restored to that employee. 

ARTICLE :x:x:xi 
MAINTENANCE OF STANDARDS 

A. The parties agree that all benefits, rights, duties, obliga­
tions, and conditions of employment relating to the status of the 
employees of the Association, which benefits, rights, duties, obli­
gations, terms and conditions of employment are not specifically 
set forth in this Agreement, sha1l·be maintained ln. not less than 
the highest standards ln. effect at the time of the commencement of 
collective bargaining negotiations between the parties leading to 
the execution of this Agreement 

B. Unless a contrary intent is expressed in this Agreement, 
all existing benefits, rights, duties, obligations, and conditions of 
employment applicable to any employee pursuant to any rules, reg­
ulations, instruction, directive, memorandum, statute, or otherwise 
shall not be limited, restricted, impaired, removed or abolished. 

ARTICLE XXXII 
DUES DEDUCTION AND FAIR REPRESENTATION FEE 

A. Upon receiving the written voluntary authorization and 
assignment of a.tJ. employee covered by this Agreement, the City 
agrees to deduct on a semi-annual basis (the third pay in July 
and December of each year) membership dues and initiation fees 
where applicable, ln. such amounts as shall be :fixed pursuant to 
the By-Laws and Constitution of the Association during the full 
term of this Agreement any extension or renewal thereof The City 
shall promptly remit any and all amounts so deducted with a list of 
changes to the Secretary-Treasurer of the Association. 
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B. Any changes in dues will be certified in writing by the 
President of the Association, and his/her designee, and the amount 
shall be uniform for all members. 

C. No deductions will be made in which there is ln.sufficient 
pay available to cover the same after all other deductions required 
by law have been made. 

D. The City will notify on the :first day of each month the Sec­
retary-Treasurer of the Association, of the hiring of all employees, 

· their address, bill-date, classification, rate of pay, and social secu­
rity number. The City will similarly notify the Secretary-Treasurer 
of the Association of all employees who are termln.ated from the 
City's payroll. 

E. Any permanent employee in the bargaining unit on 
the effective date of this Agreement who does not join the As­
sociation within thirty (30) days thereafter, any new permanent 
employee who does not join within thirty (30) days of initial 
employment within the unit, and any permanent employee previ­
ously employed within the unit who does notjoln. within ten (10) 
days of re-entry ln.to employment with the unit shall, as a condi­
tion of employment, pay a representation fee to the Association 
by automatic payroll deduction. The representation fee shall be 
in an amount equal to eighty-five percent, (85%) of the regular 
Association membership dues, fees, and assessments as certified 
to the employer by the Association. The Association may revise 
its cert:i:fication of the amount of the representation fee at any 
time to reflect changes in the regular Association membership 
dues, fees, and assessments. The Association's entitlement to the 
representation fee shall continue beyond the termination date of 
this Agreement, provided the Association remains the majori­
ty representative of the employees ln. the unit, provided that no 
modification is made ln. this provision by a successor agreement 
between the Association and the Employer. 

F. The Association agrees that it will ln.demni:fy and save 
harmless the City against any and a1l actions, claims, demands, 
losses or expenses (includln.g reasonable attorneys' fees) ln. any 
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matter resulting from action taken by the City at the request of the 
Association under this Article. 

G. The fair share fee for services rendered by the Association 
shall be in an amount equal to the regular membership dues, initia­
tion fees, and assessments of the Association, less the cost of ben­
efits financed through the dues available only to members of the 
Association, but in no event shall the fee exceed eighty-five percent 
(85%) of the regular membership dues, fees, and assessments. 

H. The sum representing the fair share shall not reflect the 
cost of financial support of political causes or candidates except 
to the extent that it is necessary for the Association to engage in 
lobbying activity designed to foster its policy goals in collective 
negotiations and contract administration and to secure for the em­
ployees it represents advances in wages, hours, and other condi­
tions of employment which ordinarily cannot be secured through 
collective negotiations with the City. 

i. Prior to January 1 and July 31.6f each year, the Associ­
ation shall provide advance written notice to the Public Employ­
ment Relations Commission, the City and to all employees \Vithin 
the unit, the information necessary to compute the fair share fee 
for services enumerated above. 

J. The Association shall establish and maintain a procedure 
whereby an employee can challenge the assessment as computed 
by the Association. This appeal procedure shall in no way involve 
the City or require the City to take any action other than to hold 
the fee in escrow pending resolution of the appeal. 

K. The Association shall indemnify, defend, and save the 
City harmless against a:ny claims, demands, suits, or other forms 
of liability that shall arise out of or by reason of action taken by 
the City in reliance upon salary deduction authorization cards or 
the fair share assessment-information as furnished by the Associa­
tion to the City, or in reliance upon the official notification on the 
letterhead of the Association and signed by the President of the 
Association, advising of such changed deduction. 
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L. Membership in the Association is separate, apart and dis­
tinct from the assumption by one of the equal obligations to the 
extent that he/she has received equal benefits. The Association is 
required under this Agreement to represent all of the employees in 
the bargaining unit fairly and equally, without regard to Associa­
tion membership. The terms of this Agreement have been made for 
all employees in the bargaining unit, and not only for members in 
the Association, and this Agreement has been executed by the City 
upon its satisfaction that the Association is a proper majority rep­
resentative. 

ARTICLE XXXIU 
EDUCATION INCENTIVE 

A. 1. The City recognizes the need for the educational ad­
vancement of its employees; therefore, employees hired before Oc­
tober 28, 2013 who have earned an Associates' Degree in Arts or 
Sciences on or after January 1, 1990 from an accredited institution 
of higher learning shall receive an additional five hundred dollars 
($500) in the form of an annual payment. 

2. Employees who were hired on or after October 28, 
2013 and have earned an Associates' Degree in Arts or Sciences 
from an accredited institution of higher learning shall receive a 
one-time payment of $500. 

B. L Employees hired before October 28, 2013 who, on or 
after January 1, 1990, have earned a Bachelor's Degree in Arts and 
Sciences from an accredited institution of higher learning shall re­
ceive an additional one thousand dollars ($1,000) in the form of an 
annual payment. 

2. Employees who were hired on or after October 28, 
2013, have earned a Bachelor's Degree in Arts and Sciences from 
an accredited institution of higher learning shall receive a one-time 
payment of $1,000 . 

C. Any employee, on or after January 1. 1990, furthering 
their education in an accredited institution of higher learning, and 

37 



is enrolled in a course, which course is a job-related area of study, 
shall be paid annually five dollars ($5.00) for each credit earned in 
addition to their base salary, provided he/she is not encompassed 
within paragraphs A orB above. 

D. Any employee hired upon ratification of this Agreement, 
furthering their education in an accredited institution of higher 
learning, receiving a master's degree will receive a onetime pay­
ment of $1,000. 

ARTICLE xxxtv 
DRUG TESTING 

The Drug Testing Policy and Procedure as set forth in the fu­
ture ordinance to be passed by the City and will be added to the 
Agreement as Appendix A It is understood that any reference to 
police will be appropriately revised to pertain to the employees rep­
resented by this Agreement. 

ARTICLE XXXV 
SALARY RANGES 

All full-time permanent employees will receive the salary in­
creases as set forth in Article XX of this Agreement. The mini­
mum salary for all permanent full-time employees shall be as set 
forth in the City ordinance in effect at the date of the signing of 
this Agreement. 

All supervisqrs, as "supervisor" is defined under the Civil Ser­
vice laws and regulations, effective as of the date this Agreement 
is ratified, shall receive a $1.00 per hour stipend. The stipend shall 
not be retroactive and shall be pa:id going forward from the date 
this Agreement is ratified. 

A. PUBLICSAFETYTELBCO~CATORS 

Public Safety Telecommunicators (PST's) shall be subject to 
salary ranges as follows: 
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1. Full-time employees- The minimum salary will be 
$21,840.00 to $78,889.00. 

2. Part-time employees will be increased to $12 per 
hour and part-time employees currently earning 
$12 per hour will receive a one ($1) per hour 
increase. 

B. CLERKS 

Clerks shall be subject to salary ranges as follows: 
Clerk I- The minimum salary is from $20,000.00 to $66,636.00. 

Clerk II- The minimum salary is $22,492.00 to $79,499.00. 

Clerk ill- The minimum salary is $24,492.00 to $92,051.00 

C. TRUCK DRIVERS 

Truck Drivers shall receive a minimum salary of $28,000.00 
to $83,685.00. 

D. LABORERS 

Laborers shall be subject to salary ranges as follows: 

Laborer I- The minimum salary is from $24,500.00 to $75,319.00. 
Laborer II- The minimum salary is $26,500.00. 
Laborer ill- The minimum salary is $28,500.00 to $83,498.00. 
All salary changes will be effective January 1, 2016. 

ARTICLE XXXVI 
EMERGENCY MEDICAL TECHNICIANS 

Emergency Medical 
Technicians 
(Work Schedules) 

30 hour work weeks, fl.oating hours to be 
determined by Emergency Medical 
Technician Supervisor; 32 hours per week 
after May 10, 2010 for new EMT' s. Hours 
of operation 24/7. 
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A. Emergency Medical Technicians should be subject to new 
salary ranges/rates as follows: 

L Full-time employee's minimum salary is $28,000 to 
$79,499.00 effective January 1, 2016. 

2. Part-time employees will receive an hourly rate of 
$16, effective January 1, 2016. 

3. All supervisors will receive a one $1 per hour 
stipend. Not retroactive. 

4. The EMS Chief and Deputy Chief will receive an 
additional one $1 per hour stipend above 
superviSors. 

B. The EMS department will work 12 hour shifts/tours to 
follow work schedule above. A 12 h0ur shiftltour will equal to one 
(1) work day for the purpose of determination of sick, personal 
and vacation day entitlements. 

C. EMT's may be recalled at any time to maintain adequate 
coverage for the City. EMT's may be recalled in seniority order. As 
provided in Article IX herein. 

D. EMTs may be mandated to stay, due to lack of coverage, 
jf needed, due to emergencies, and sick outs. 

E. :All fullwtim.e EMT's will follow the contract requirements 
above for all City employees with regards to sick, personal and 
vacation days. 

F. All part-time EMTs shall accrue one (1) sick day and one 
(1) vacation day per quarter for their first year of employment, not 
to exceed :five ( 5) sick and :five ( 5) vacation. Sick and vacation days 
shall not accrue in any month where the EMT worked fewer than 
ninetywsix (96) hours. 

40 

~ 
~ 

e·r:• .. 
~r.._, 

tfJL.:• 
~~ 

~· -~-~~ 
PfW --

' •·< .. 
-~­!i!\ 

ARTICLE XXXVII 
SEVERABILITY AND SAVINGS 

If any provision of this Agreement or any application of this 
Agreement to any employee, member or group of e:tnployees or 
members is held to be. invalid by operation of law, by any court, or 
any other tribunal of competent jurisdiction, then such provision 
and! or application shall be deemed inoperative; however, all other 
provisions and applications contained herein shall continue :in full 
force and effect, and shall not be affected thereby. 

· ARTICLE x:xxvm 
FULLY BARGAINED PROVISIONS 

This Agreement represents and incorporates the complete and 
final understanding and settlement by the parties on all bargain­
able issues which were or could have been the subject of negoti­
ations. During the term of this Agreement, neither party will be 
required to negotiate with respect to any such issues, whether or 
not covered by this Agreement, nor whether or not within the 
knowledge or contemplation of either or both parties at the time 
they negotiated and signed this Agreement. 
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ARTICLE XXXIX. 
DURATION OF AGREEMENT 

A. This Agreement shall become effective January 1, 2016 
and shall be in effect through December 31,2020. 

B. In the event a new agreement has not been entered mto at 
the time of the expiration of this Agreement, the terms and provi­
sions of this Agreement shall carryover and be bmding on the par­
ties until such time as a new agreement is negotiated and adopted 
by the parties. 

IN WITNESS VVHEREOF, the parties have caused this 
Agreement to be signed by their duly authorized officers this 3rd 
day of Npvember, 2016. 

CITY~OF~ONCJ!Y 

By: -:27..'-an-:P:-_-:-Stac_k ____ _ 

Mayor 

ATTEST:~~ 
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ACKNOWLEDGMENT OF ACCEPTANCE AND 
INCORPORATION OF CON'IRACT TERMS 

WHEREAS, representatives of the City of Union City and 
the Union City Employees Association have negotiated a Collec­
tive Bargainlng Agreement between the parties, which Agreement is 
effective January 1, 2016 through the period ending December 31, 
2020;and 

WHEREAS, the Union has through the required votes of its 
membership, consistent with its By-Laws, ratified the Agreement; 
and 

WHEREAS, the City of Union City accepts the Agreement 
subject only to formal resolution by the Board of Commissioners, 
it is on this 3rd day November, 2016; agreed that the parties shall 
be bound by and subject to the terms and conditions contained 
herein. 

CIATION CITY OF UNION CITY 

=~~ By:~ 
~ 

Sr.~ Jos1ietteZ 
Vice-President 
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Erin Knoedler 
Deputy Clerk 
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